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REPORT OF THE GRAND COUNCIL 

to the 

1966 N A T I O N A L CONVENTION 

August 24 - 27, 1966 
Hote l Hershey 

Hershey, Pennsylvania 

This is a r epor t of the stewardship of your Grand Coun­

c i l since the adjournment of the Twenty-Eighth National Convention 

at the Hote l Thayer , West Point, New Y o r k , on August 29, 1964. 

This year , f o r the f i r s t t ime, we have visual ized i ' tibr. 

you. We urge you take back to your Chapter this p r in ted copy and 

make i t par t of your Convention r epo r t to them. 

The Convention is composed of delegates f r o m Chap tears 

and Chartered A l u m n i Councils i n good standing, members of the 

Grand Counci l , and Past Grand Senior Presidents . The Convention 

elects the Grand Council . 

The Grand Council is charged by ithe Const i tut ion of the 

F r a t e r n i t y to be the governing body of the F r a t e r n i t y . 

The Grand Council appoints the Grand Chaplain, the 

Grand H i s t o r i a n , Province Chiefs, Grand Chapter Adv i so r s , and 

the Chai rman of a l l Standing and Special Committees . The Grand 

Council h i res the Executive Secretary, the Admin i s t r a t i ve Secre­

tary , F i e l d Representatives and the F r a t e r n i t y Off ice Staff. 



STANDARDS 

Fo l lowing the mandate of the 1958 Convention, the Grand 

Council studied and made changes i n the Rituals regarding m e m b e r ­

ship requirements . 

The Consti tut ion, B y - L a w s , and Rituals of the F r a t e r n i t y 

do not prevent the i n i t i a t i on of an individual because of race, creed, 

or color . 

The Grand Council wishes to r e a f f i r m that the Chapters 

have the respons ib i l i ty to select i t s members , by an unanimous 

secret bal lot , and i n doing so, they must not be inf luenced by any 

source outside the F r a t e r n i t y . 

Chapters are reminded that i n o f f e r i n g a b id to an i n d i ­

v idual , a l l members are to keep i n m i n d the statement, " M e m b e r ­

ship i n Alpha Sigma Ph i " which appears i n this r epo r t jus t ahead 

of the Table of Contents. 

INITIATIONS 

The undergraduate membership and the average number 

of men being in i t ia ted by some Chapters is ser iously low. L a r g e r 

Chapters are becoming l a rge r , and smal ler Chapters are becom­

ing smal le r . The tables and charts at the end of this r epo r t w i l l 

point up this fac t . One of these tables gives i n deta i l the compar­

ative in i t ia t ions by Chapters w i t h i n Provinces fo r the past six 

years . We have also shown the number of Chapters in i t i a t ing i n 

various categories. 
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Enro l lmen t s on campuses have never been greater than 

they are today. . I t is necessary., that the Chapters do an inc reas ­

ing superior job of selecting good men. The Chapters w i l l then 

increase not only i n size but i n qual i ty . 

Eve ry Chapter i n Alpha Sigma Ph i has the opportunity 

of increasing the membership of i t s Chapter.' I t takes work , ha rd 

work , and af ter a man is pledged, i t is equally impor tan t that you 

re ta in h i m . 

The question of membership is of v i t a l importance to 

each Chapter; i t is the l i f e blood which needs continually to be r e ­

plenished. "We urge each Chapter to make a determined e f f o r t to 

increase the s ize 'of i t s pledge class and the number of men in i t i a ted 

this year. Too many Chapters are below the n o r m of the size of 

other f r a t e r n i t y chapters on their campus. 

SCHOLARSHIP 

One of the purposes of.the F r a t e r n i t y is to fos ter edu­

cation. One of the objects incidental to this purpose is to en­

courage high scholarship. 

The G.rand Council is concerned about scholarship. 

National Scholarship Chairman, D r . K a r l 0 . Mann, w i l l r epor t 

to you on this mat te r . 

Four teen of the Awards, to be given at this Convention 

w i l l be f o r improvement i n scholarship, highest i n scholarship, 

and consistency i n scholarship. 

We rea l ize there is much more to higher education than 
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grades. We are concerned as to whether the Chapter is s t imu­

la t ing the Pledge or Bro ther to his greatest potential . Under­

graduate leadership should.help create a posi t ive attitude i n 

the Chapter toward academic achievement. 

The p r i m a r y purpose of one attending an ins t i tu t ion 

of higher, learning i s to secure a f ine academic education. I t 

should be your respons ib i l i ty , as a delegate, to r e t u r n to your 

Chapter and do everything w i t h i n your power to assist i n i m ­

proving i ts scholarship. 

V I S I T A T I O N 

The Chapter v i s i t a t ion p rog ram of. the F r a t e r n i t y was 

discussed at some length at the 1964 Convention. The Grand 

Council has attempted to fo l low the recommendations of the 

Chapters. 

Chapter and a lumni contacts have been made by the 

members of the Grand Counci l , Province Chiefs , Grand Chap­

ter Adv i so r s , and the F r a t e r n i t y Off ice Staff. 

The v i s i t i a t i o n p r o g r a m is based upon a philosophy 

to i n f o r m , to guide, to help, to cons t ruc t ive ly suggest, to i n ­

t e rp re t the p r o g r a m of the F r a t e r n i t y , and to set guide l ines of 

operat ion which w i l l strengthen the Chapter. 

V i s i t a t i o n is not l i m i t e d to Chapters. Admin i s t r a t i ve 

o f f i c e r s of each ins t i tu t ion are consulted about the condit ion of 

the Chapter on their campus as. to .'its standing and reputat ion. 

GCR-66 - 4 -



Thei r suggestions and ideas are secured as to how our Chapter 

migh t improve on their campus. 

"We have had no . f i e ld representatives since the r e s i g ­

nation of Bro ther George L o r d at the close of the 1964 Conven­

t ion. 

Bro ther Burns was f u r t h e r handicapped i n his t r ave l 

by the res ignat ion of Bro ther Richard Sherlock as o f f i ce manager 

i n January, 1965. 

The Grand Council h i r e d Bro the r Edward J. Madison' 

as A d m i n i s t r a t i v e Secretary i n M a r c h , 1966. We are happy to 

announce the appointment of Bro ther Gary P. McAnaney as 

F i e l d Representative as of August, 1966. 

We believe that personal contact w i th the Chapters, 

a lumni , and un ivers i ty o f f i c i a l s is impor tant . We f ee l that 

each Chapter should have an o f f i c i a l v i s i t at least once each 

year. O f f i c i a l v i s i t s should be supplemented by the contacts 

made by the Grand Chapter Advisors who are on the f i r i n g 

l ine . 

We t rus t the decisions of the delegates to this Con­

vention w i l l enable us to continue a p rog ram which w i l l give 

support to this type of v i s i t a t ion pol icy . 
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CHAPTER CONDITIONS 

Act ive Chapters, June 30, 1964 52 

Chapters and Colonies added since 1964: 
Bowl ing Green Unive r s i ty 
Concord College 
D e t r o i t Inst i tute of Technology-
Eas te rn Mich igan Univers i ty 
F indlay College 
Indiana Inst i tute of Technology 
L y c o m i n g College 7 

59 
Chapters that died since 1964: 

Unive r s i ty of Buf fa lo 
Unive r s i ty of M i s s o u r i 2 

Act ive Chapters and Colonies, June 30, 1966 57 

The growth was l a rge ly due to the merge r w i t h Alpha 

Gamma Upsi lon F r a t e r n i t y . This added four of the seven i n s t i t u ­

tions shown above. 

Failure;, to rush and poor chapter leader ship caused the 

demise, of the Un ive r s i t y of M i s sour Chapter. 

^ The sad adieu to our Un ive r s i ty of Buf fa lo Chapter w i l l 

be at this Convention. The Unive r s i ty of Buf fa lo is now .a uni t ,of 

the State Un ive r s i t y of New Y o r k , and while they p e r m i t loca l f r a r 

t e rn i t i e s , they do not al low nationals. , 

The Gfand Council has had,to d i sc ip l ine , or has had. to 

support ins t i tu t iona l d i sc ip l ine s of several Chapters dur ing the past 

two years . Disc ip l ine was necessary because of the lack of Chap­

ter or ind iv idua l r espons ib i l i ty i n the use of alcoholic beverages, 

hazing, and lack of adherence to F ra te rn i ty , I . F . C. , or ins t i tu t iona l 

regulat ions. 
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Most of the bad publ ic i ty which occurs ' i s t ied i n wi th 

d i sc ip l ina ry measures taken by an ins t i tu t ion or public o f f i c i a l s 

i n connection wi th a Chapter, or i ts members , as a resu l t of 

ungentlemanly conduct. 

This is a question which we, as a F r a t e r n i t y , must be 

cognizant of and take what act ion is necessary in cases where our 

Chapter or members are not supporting the standards and p r i n ­

ciples of Alpha Sigma Phi . 

Alpha Sigma Ph i is a F r a t e r n i t y of Gentlemen. A 

Bro ther who, by his actions, br ings dishonor to h imse l f , his 

community , his A l m a Mater , or his F r a t e r n i t y , is not a 

Gentleman. 

Another question which has come to the attention of 

the Grand Council is pledge t ra in ing and p r e - i n i t i a t i o n ac t iv i t ies 

on the par t of some Chapters. Hazing of any kind is cont ra ry to 

the purposes of the F r a t e r n i t y , the educational inst i tut ions where 

we have Chapters, and against most State laws. 

A statement on hazing, adopted by the 1964 Convention, 

is found at the beginning of this repor t . 

Chapters are on campuses by approval of the i n s t i ­

tut ion. We pledge our support of the regulations of the ins t i tu t ion 

and the I . F . C. 

Some Chapters must face the challenge of e l imina t ing 

a l l these d i sgracefu l pract ices , once and f o r a l l . Juvenile antics 

both wi th in and outside the Chapter House, are an embarrassment 
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to the F r a t e r n i t y and. show a lack of m a t u r i t y and respons ib i l i ty 

on the par t of a member of Alpha Sigma Ph i . 

I t is impor tan t that each of our weak l inks i n the 

F r a t e r n i t y be strengthened where possible so that we can speak 

w i t h pr ide of a l l our Chapters. 

EXTENSION 

Here ' s where we come back to the opening t i t l e , 

"75 by 75". This is where we want to be at least 75 good, 

strong Chapters i n the next ten years ! You are going to hear a 

lo t m o r e about extension i n the next few days. 

The Grand Council has charged the Extension Com­

mi t tee w i t h the respons ib i l i ty of developing an extension p rog ram 

that meets the needs of our F ra t e rn i t y , i n this day of increased 

college enrol lment . W i t h the increased enrol lment and wi th the 

crea t ion of new ins t i tu t ions of higher learn ing , Alpha Sigma Ph i 

must be ready to establish new chapters where.the F r a t e r n i t y is 

desired and where the F r a t e r n i t y feels i t can make a cont r ibut ion 

to the academic community . 

Inherent i n the area of Extension f o r the F r a t e r n i t y 

is the necessity of being prepared to assist i n housing needs of 

a new group. The F r a t e r n i t y must be prepared i f i t is to expand 

on new campuses to meet these housing needs in a very r ea l i s t i c 

manner . This is a question which should be thoroughly under­

stood by this Convention. 
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We have had: numerous contacts wi th inst i tut ions f r o m 

a l l sections of the United States. We are hoping f o r an exce l l e r -

ated expansion of the F r a t e r n i t y dur ing the coming years . 

The Grand Council feels that growth and expansion 

is everybody's job not jus t "Nat ional ' s" . We need only 18 

m o r e , provided you a l l stay healthy. 

~> 

LONG RANGE PLANNING C O M M I T T E E 

A s igni f icant step taken by your Grand Council i n the last 

two years was the appointment of a Long Range Planning Committee,,, 

F o r some t ime , we have f e l t the need of guidance on a number of 

questions. How big do we want to be? What are our goals? What 

image do we wish to s t r ive f o r ? So, i n 1965, your Grand Senior 

President appointed a committee of f ive wise men of the F r a t e r n i t y -

a l l past Grand Senior Presidents - to help char t our course. 

The Committee .was composed of: 

Charles T. A k r e , Grand Senior President 1956-60, Chai rman 
L l o y d S. Cochran, Grand Senior President 1948-52 
Wi lbu r H . Cramble t , Grand Senior Pres ident 1936-48 
Emmet B. Hayes, Grand Senior Pres ident 1954-56 
Donald J. H o m b e r g e r , Grand Senior Pres ident 1960-62 

Bro ther E l lwood A. Smith, Pennsylvania '48, served as secretary 
of the Commit tee . 

Thei r recommendations to the Grand Council have been 

r e f e r r e d to committees f o r depth study and repor t . The subjects 

of in teres t w i l l be discussed by the various Convention Committees 

f o r repor t . 
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N A T I O N A L HEADQUARTER'S B U I L D I N G 

Another impor tan t step was the purchase of a National 

Headquarter 's bui lding i n Delaware, Ohio. We had rented this 

bui lding f o r 15 years but las t January, came an opportunity to buy-

i t at very reasonable t e rms . Even i f we don't keep national head­

quar ters i n Delaware fo r eve r , we don't see how we can lose f i n a n ­

cially. . 

A D M I N I S T R A T I V E STAFF 

One of the Long Range Planning Commit tee ' s r e c o m -

mendations which has already been implemented is the strengthen­

ing of the Nat ional staff s t ruc ture . F o r 30 long years , Ralph Burns 

has c a r r i e d the executive and adminis t ra t ive respons ib i l i t i e s , many 

t imes singlehandedly. Especia l ly recent ly , because of the d r a f t 

and indus t r i a l employment competi t ion, we have had great d i f f i ­

cul ty i n h i r i n g F i e l d Representatives. Consequently, when Ralph 

was on the road - as he was much of the t ime , putt ing out f i r e s , 

helping get some of you out of trouble - the admin is t ra t ive o f f i ce 

w o r k suffered . . We knew,' i f we were to grow and th r ive , we jus t 

couldn' t go on l ike this . We now have a new A d m i n i s t r a t i v e Secre­

ta ry , Edward J. Madison, of the Alabama Chapter. Bro the r Madison 

is a native of New Jersey, a f o r m e r Mar ine sergeant and f o r m e r 

f i e l d representat ive. This is a new t i t l e i n the F r a t e r n i t y , and 

you w i l l be asked to consider changes i n the Const i tut ion and B y - L a w s 
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to make i t o f f i c i a l . .This has fr.e.ed Ralph f o r some very impor tan t 

duties - f o r which, i n the past, there jus t --wasn't enough t ime. 

PROVINCE CHIEFS - GRAND CHAPTER ADVISORS 

Province Chiefs are appointed by the Grand Senior P r e s i ­

dent, upon recommendat ion by the Chapters w i t h i n the Province i n 

which he w i l l serve. His t e r m of o f f ice is f r o m Convention to Con­

vention. 

The Grand Chapter Adv i so r s are appointed by the Grand 

Senior Pres ident upon recommendat ion of the Province C h i e f . . 

Too many Chapters and the distance between Chapters 

w i t h i n Provinces makes some real ignment of provinces desirable. 

A l u m n i Bro the r s who are serving as a Province Chief 

or a Grand Chapter Advisor are giving unse l f i sh ly of their t ime and 

talents to the F r a t e r n i t y . 

We are appreciat ive of the work of these a lumni Bro the r s . 

They serve the F r a t e r n i t y because they believe i n the system and the 

value of the F r a t e r n i t y . These men have ab i l i t y and are w i l l i n g to 

be of service to the Chapters., We desire the p rog ram to continue 

and grow i n i ts effect iveness. 

A L U M N I RELATIONS 

There are two phases of a lumni a f f a i r s i n which the 

Grand Council has been p a r t i c u l a r l y interested. One is that area 

which includes the development of chapter a lumni corporat ions , 

organized and available f o r advice, suggestions, and recommen-
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dations, as w e l l as f o r supervis ion of the undergraduate chapter 

of which these a lumni are a part . The second phase is the de­

velopment of a lumni councils i n geographical areas throughout 

the country. The membership of these councils is open to a l l 

a lumni of a l l chapters and the p r o g r a m of these councils is 

somewhat d i f f e r en t f r o m those of chapter a lumni associations. 

Chapters whichlshow continued progress of stength are 

those that have an active, wide-awake chapter a lumni corpora t ion 

or association. This gives continuity to the pol ic ies and t radi t ions 

of that chapter over the years . 

The A l u m n i Committee Chai rman of the Chapter is a 

. ve ry impor tan t posi t ion. A l u m n i are impor tan t to a Chapter; they 

should be heard and counseled wi th regarding programs of the Chapter. 

We are not sa t i s f ied wi th the ac t iv i ty of the a lumni councils 

in ci t ies throughout the year. We w i l l be able to strengthen this p r o g r a m 

as Bro ther Burns w i l l be able to devote more t ime to this area of the 

F r a t e r n i t y . 

F r o m the t ime a man is pledged into a Chapter, through 

his pledge t ra in ing and w o r k as an undergraduate, the goal f o r which 

we should be s t r i v ing is the bui lding of a better man and a good m e m ­

ber, of Alpha Sigma Ph i who w i l l continue his in teres t i n his A l m a 

Mate r , his Chapter, and the F r a t e r n i t y . 

Don ' t f o rge t your a lumni - you w i l l be an alumnus i n a 

very short t i m e ! 
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PUBLICATIONS 

L e t us review some of the publications of the F r a ­

te rn i ty . Many of these are made available without charge. We 

hope they w i l l assist pledges, members , Chapter o f f i c e r s , and 

Chapter commit tees . 

To be of help they should be used. 

F i r s t is the Tomahawk, the regular edit ion. I t ' s as good 

as y o u - a l l make i t - make sure you elect an interested, competent 

H . A. E . to w r i t e up your chapter doings. 

Between the magazine-type issues, we have the Tomahawk 

Newslet ter edit ions. Remember, the Tomahawk must appeal to 

undergraduates, a lumni members , and parents. 

The Song Book. Eve ry pledge should have one. . Of 

course, this year , we have an exci t ing new development i n our 

singing ac t iv i t ies - the Record A l b u m - of 28 songs. 

The Pledge Manual - a rev ised edi t ion is now on the 

presses. I t , of course, is a mus t f o r every pledge. 

The Rush booklet :is avai lable f r o m the F r a t e r n i t y Off ice 

at cost. 

Rituals have been rev ised and f ive copies d is t r ibu ted 

to each Chapter. 

Avai lable also f r o m the F r a t e r n i t y Off ice are: 

Handbook f o r the Chapter Treasure r , 

Handbook f o r the Honored Corresponding Secretary, and 

Handbook f o r the Scholarship Chai rman and his Commit tee . 
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Public Relations and Pub l i c i ty Manual - you can't 

study this too much! 

Spreading the W o r d - the handbook f o r Chapter News­

le t t e r s . Unless you have one, you.are not i n the game. 

Suggested Chapter A c t i v i t i e s another valuable guide, 

w r i t t e n by Bro ther Robert M i l l e r , Grand Counci l lo r . 

La te r on, you w i l l be asked to consider varioaas changes 

i n our Const i tut ion and B y - L a w s . Bro ther .RusseTILKTamer./j.GhaiEman 

of our Law Commit tee , has been work ing f o r a long t ime on a revised 

vers ion , m a i n l y to s i m p l i f y , e l iminate duplicat ions, etc. 

Individuals who are using these he lp fu l guides are assis t ing 

in the bui ld ing of a stronger Chapter. . 

Keep i n m i n d these publications cost money. The Conven­

t ion should be prepared to state how they w i l l meet the costs of de-

• •> 
s i red publicat ions. 

I l you have any other publications to suggest, additions, 

or revis ions of those we have, jus t l e t the Publicat ions Commit tee 

know. . 

E D U C A T I O N A L CONFERENCE 

Another impor tan t development ins t i tu ted by the Grand 

Council i n recent years is the biennial Educational Conference held 

ini al ternate years to the Convention. The locat ion f o r the 1967 E d u ­

cational Conference w i l l be announced soon. 

The ice sponse to the Conference has been excellent. We 
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want to make i t better. Grand Counci l lor -Robert M i l l e r w i l l 

be the D i r e c t o r f o r the 1967 meeting. We welcome your 

suggestions, 

AWARDS 

The Grand Council and others have established a number 

of Awards f o r individuals , a lumni , and Chapters. The Awards 

were established f o r incentive and recogni t ion. 

UNDERGRADUATE: 

1. Grand Senior President ' s A w a r d 

Presented to the outstandirig Chapter of the F r a t e r n i t y . 
which has exempl i f i ed the ideals and purposes of the 
F r a t e r n i t y through i ts excellence i n chapter organizat ion, 
admin i s t ra t ion , scholarship, campus leadership and 
ac t iv i t i e s . 

2. "Service" A w a r d 

Presented to the Chapter which has c a r r i e d out the 
most outstanding service to the community , college, 
and general public dur ing the two years p r i o r to the 
National Convention. 

3. Tomahawk A w a r d 

Presented to the Chapter which has cooperated best w i t h 
the editor of the.Tomahawk i n the fu rn i sh ing of copy f o r 
publ icat ion f o r a two-year per iod . 

4. "Chapter Newslet ter" A w a r d 

This award is granted annually to the Chapter which 
has produced the best chapter newsletter during the 
previous academic year. 

5. . Alpha Gamma Upsi lon M e m o r i a l A w a r d 

Merge r agreements wi th Alpha Gamma Upsi lon 
F r a t e r n i t y resul ted i n the establishment of an award 
f o r the Chapter showing the greatest degree of progress 
in the f ie lds of chapter management, membersh ip , and 
•service. A Committee is at present setting up the 
c r i t e r i a f o r this Award . 
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SCHOLARSHIP 

1. Alpha Sigma Ph i Scholar of the Year 

A scholarship award and $200 is presented to the 
undergraduate Bro ther who has achieved the. highest 
acciunulated average dur ing his f i r s t six semesters 
or quarters of College. 

2. "Fr iends of Alpha Gamma Chapter " 

This is a scholarship of $200 awarded to a member of 
the. F r a t e r n i ty who has a r e c o r d of superior academic 
achievement and is i n attendance as a f u l l t ime student 

i-.i at Carnegie Inst i tute of Technology. The monies f o r 
this scholarship were provided by the a lumni of the 
inactive chapter at Carnegie Tech. 

3. "Rho Scholarship A w a r d " 

The a lumni of the inactive Chapter at the Un ive r s i ty of 
Minnesota have given money to the M e m o r i a l Fund to 
set up.a scholarship s i m i l a r to that of the "Fr iends of 

. Alpha Gamma" f o r a Bro the r attending the Un ive r s i t y 
of Minnesota. 

4. Grand. Council Scholarship A w a r d 

A scholarship award and a smal l l i b r a r y of outstanding 
books are awarded biennia l ly to the Chapter wi th a con­
tinuing r e c o r d of high academic achievement. 

5. Highest Scholarship A w a r d 

Presented to the Chapter, among a l l the Chapters of 
the F r a t e r n i t y , who exceeded the A l l - M e n ' s Average 
at i t s ins t i tu t ion by the greatest percentage dur ing each 
academic year and dur ing periods of two successive 
academic years . 

6. Greatest Scholarship Improvement A w a r d 

Presented to the Chapter, among a l l the Chapters, who 
has achieved the greatest improvement i n scholarship 
over the preceding academic year and over the preceding 
two year per iod . 

7. "Summa Cum Laude" Scholarship Awards 

Presented to the Chapters who ranked f i r s t i n scholar­
ship on their campus, provided i t exceeded the A l l -
Men's Average at the ins t i tu t ion . 
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A L U M N I AWARDS 

1. Delta Beta X i 

I n A p r i l , 1938, the A w a r d of Delta Beta X i was estab­
l ished. This A w a r d is to recognize a lumni members 
of the F r a t e r n i t y who have given dist inguished service 
to Alpha Sigma Ph i . Ten men may be selected each 
year. Nominations are received f r o m a lumni groups, 
Bro the r s who have received the Del ta Beta X i A w a r d , 
or Chapters. E lec t ion is made by the Grand Counci l . 
This award reca l l s dur .F ra te rn i ty h i s to ry when Delta 
Beta X i c a r r i e d on the t radi t ions of Alpha Sigma Ph i 
at Yale f r o m 1864 through 1875. 

2. Dis t inguished Service A w a r d 

The Dis t inguished Service A w a r d was established i n 
1959. This A w a r d is granted by the F r a t e r n i t y to an 
alumnus Bro the r , a rec ip ient of the Del ta Beta X i 
A w a r d , who has given unse l f i sh ly of his t ime and talents 
to the work of the F r a t e r n i t y over many years . Recipients 
of this A w a r d have been: 

1959 Robert Leo Jagocki , Pennsylvania 19:14 
1960 George Edmond Worthington, Wiscons in 1909 
1961 L l o y d See Cochran, Pennsylvania 1920 
1962 Wi lbur H . Cramble t , Yale .1912 
1963 Donald Jay H o m b e r g e r , Ohio Wesleyan 1925 
1964 F r a n k John Krebs , Mount Union 1929 

3. Dis t inguished M e r i t A w a r d 

The Dis t inguished M e r i t A w a r d was established i n 1950. 
This A w a r d is granted by the Grand Counci l on behalf of 

' the F r a t e r n i t y to an alumnus Bro the r who has attained a 
pos i t ion of prominence and d i s t inc t ion i n his profess iona l 
career , but not necessar i ly f o r service to the F r a t e r n i t y . 
Recipients of this A w a r d have been: 

1950 Ralph Shepard Damon, H a r v a r d 1916 
1951 Robert Gardiner Wi l son , J r . , H a r v a r d 1912 
1952 A r t h u r Sherwood F l e m m i n g , Ohio Wesleyan 1927 
1953 W i l l i a m Cl in ton Mul lendore , Mich igan 1912 
1954 James Lewis M o r r i l l , Ohio State 1911 
1955 Wi lbu r H a v e r f i e l d Cramble t , Yale 1912 
1956 Ralph Gwin F o l l i s , C a l i f o r n i a 1919 
1957 Paul L e w i s Davies, C a l i f o r n i a 1917 
1958 Reinhold Niebuhr, Yale 1913 
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1959 W i n f r e d Overholser , H a r v a r d 1912 
1960 Aus t i n Thomas Cushman, C a l i f o r n i a 1921 
1961 John Ogden M e r r i l l , Wisconsin 1914 
1962 Owen Hard ing Wangensteen, Minnesota 1917 
1963 Charles M i l t o n Beeghly, Ohio Wesleyan 1927 

4. Golden Ann ive r sa ry A w a r d 

This award is given to convey recogni t ion to those 
Bro the r s who celebrate F i f t y Years of Membersh ip 
i n the "Old Gal" . 

We welcome suggestions of addit ional awards which the F r a t e r n i t y 
should consider. 

F A C U L T Y MEMBERS 

We urge a l l Chapters to in i t ia te m o r e facu l ty members . 
You can l ea rn easi ly f r o m the Dean of the College as to whether 
a pa r t i cu la r f acu l ty member i n whom you are in teres ted is a f r a t e r ­
n i ty man. The active pa r t i c ipa t ion of facu l ty members i n chapter 
ac t iv i t i es is healthy and lends strength and prest ige to the Chapter. 
The F r a t e r n i t y has fo l lowed the pol icy that the i n i t i a t i o n fee of a 
facu l ty member be suf f ic ien t to cover a l i f e subscr ip t ion to the 
Tomahawk, a badge and shingle. This may be paid either by the 
chapter or by the facu l ty member . 

R I T U A L 

Each Chapter is urged to fo l l ow ve ry c a r e f u l l y the 
ins t ruc t ions contained i n the Ri tua ls , p a r t i c u l a r l y as they pe r ­
ta in to the proper paraphernal ia and the conduct of The R i tua l . 
We cannot . impress upon you too s t rongly the impressiveness of 
this ceremony as i t a f fec ts the newly in i t i a t ed Bro the r s who are 
presented a l l the secrets of the F r a t e r n i t y f o r the f i r s t t ime . 
General ly speaking, mos t chapters do not have m o r e than one 
or two in i t ia t ions dur ing the year . The re fo re , we urge you to 
give proper at tention to the conduct of a l l the w o r k contained 
i n The Ri tua l s . 

The Ri tua l binds us Bro the r to Bro the r across the 
years and f r o m campus to campus. .The Ri tua l is the common 
l i n k which is the fundamental strength of the F r a t e r n i t y . The 
Ri tua l spells out our aspira t ions and goals. The Ri tua l is our 
Code. 
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N A T I O N A L I N T E R F R A T E R N I T Y CONFERENCE 

"The purpose df the National I n t e r f r a t e m i t y 
Conference shall be the discussion of questions 
of mutual in teres t and the presenting to the 
F r a t e r n i t i e s represented such recommendations 
as the Conference shall deem wise; i t being under­
stood that the functions of such conference shall 
be purely a d v i s o r y . " 

Alpha Sigma P h i has r egu la r ly par t ic ipa ted i n the w o r k of 

the Conference. There have been a number of Bro the r s who have 

served i n the past: 

1943 Recording Secretary, N . I . C . Ralph F . Burns 

1944 Re.cor.aingaSeAcr-eitarxys - D r . W i l b u r H . Cramble t 
1946 Educational Advise r - D r . Wi lbu r H . Cramble t 
1947 Secretary - D r . Wi lbu r H . Cramble t 
1952 President - College F r a t e r n i t y Secretaries 

Assoc ia t ion - Ralph F . Burns 
1953 President , N . I . C . - Past Grand Senior Pres ident 

L l o y d S. Cochran 
1962 Member Executive Commit tee j N . I . C . - Ralph F . Burns 
1963 President , College F r a t e r n i t y Ed i to r s Asso ­

c ia t ion - Ralph F . B u m s 
1963 Member , College Fr a te rn i ty Scholarship Assoc ia ­

t i o n - Nat ional Scholarship Chai rman K a r l O. Mann 
1965. Chai rman, N . I . C . Publicat ions Commit tee -

Ralph F„ Burns 

CONCLUSION 

This r epo r t to you on the admin i s t r a t i on of the F r a t e r n i t y 

would not be complete without considerat ion of the many repor ts of 

others to this Convention. They are a l l a pa r t of the whole. 

Developments and change i n higher education present 

challenges to F r a t e r n i t i e s . We believe you undergraduate Bro the r s 

can meet these challenges on your campus. 

F r a t e r n i t i e s mus t give outstanding leadership to the 
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student l i f e on their campus. The Chapter p r o g r a m must be 

creat ive and vigorous to meet the demands of the best men 

coming to your ins t i tu t ion . 

There are many posi t ive steps which the Convention 

can take which w i l l r e su l t i n f u r t h e r progress of the F r a t e r n i t y . 

Each Convention has had the courage to come to gr ips 

wi th the many issues fac ing the F r a t e r n i t y . We know that this 

Convention w i l l make decisions which w i l l strengthen the " O l d 

Gal" i n i ts r e spons ib i l i ty of assis t ing to bu i ld better men and, 

i n t u rn , a better F r a t e r n i t y . . o 

We are on the m a r c h ! 

"Causa La te t V i s Es t Not i s s ima" 

Respect fu l ly submit ted. 

The Grand Council 
G M A P H I F R A T E R N I T Y 

p e ^ .lUilph F . Burns 
Executive Secretary 
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E x h i b i t I 

COMPARATIVE INITIATIONS 
BY CHAPTERS WITHIN PROVINCES 

For the 6-Year Period Ending June 30, 1961-1966 

Chapters 1960-61, 1961-62 1962-63 1963-64 1964-65 1965-66 

Province I 

Oregon State 9 

Univ. Of Washington 12 

Province I I 

Univ. of C a l i f o r n i a 8 

U.C.L.A. 5 

Stanford s 15 

Sacramento 44 

Province I I I 

Univ. of Missouri 6 

Missouri Valley 23 

Washington Univ. 2 

Province IV 

Coe College 4 

Iowa State 14 

Province V 

Univ. of I l l i n o i s 13 

I l l i n o i s Tech. 19 

Indiana Tech. 

M i l t o n . 14 

Purdue Univ. 9 

19 

24 

14 

10 

13 

17 

10 

18 

2 

8 

7 

17 

14 

13 

10 

7 

• 7 

14 

8 

22 

23 

5 

14 

11 

15 

18 

16 

11 

14 

15 

6 

7 

7 

16 

12 

3 

11 

3 

13 

9 

8 

23 

10 

15 

22 

11 

7 

27 

16 

12 

7 

8 

11 

19 

19 

19 

19 

35 

4 

19 

5 

21 

2 

17 

17 

15 

9 

32 

19 



Comparative I n i t i a t i o n s by Chapters w i t h i n Provinces 

-2-

Chapters 1960-61 1961-62 1962-63 1963-64 1964-65 1965-66 

Province VI 

' D.-I.T. - - - _ . 21 

Eastern Michigan - - '- _ _ 52 

Univ. of Michigan 15 6 17 11 15 14 

Michigan State 12 12 ' 6 3 7 0 

Univ. of Toledo 12 36 5' 24 43 27 

Tri. State 26 : 12 14 13 12 27 

Wayne State 23 20 0 18 6 7 

Province V I I 

Baldwin Wallace 23 10 14 25 15 24 

Westminster 35 18 20 32 26 31 

Province V I I I 

Bowling Green - - - 27 20 

Univ. of Cincinnati 14 8 14 12 9 8 

Findlay - _ 39 17 

Ohio Northern 20 11 18 16 21 30 

Ohio State 8 8 11 9 9 10 

Ohio Wesleyan 22 18 22 32 17 22 

Province IX 

Univ. of Alabama 9 15 9 6 12 7 

Tulane Univ. - - 20 21 15 21 

Province X 

Bethany 12 7 9 19 18 / 16 

Davis St Elkins 26 25 12 11 20 8 



Comparative I n i t i a t i o n s by Chapters w i t h i n Provinces 
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Chapters r 1960-61 1961-62 1962-63 1963-64 1964-65 1965-66 

Province X cont. 

West Va. Univ. -6 4 0 -

West Va. Wesleyan 20 - _ _ 

Province XI 

A t l a n t i c C h r i s t i a n 0 5 7 9 10 12 

Presbyterian 15 21 17 9 6 11 

Wake Forest 7 5 3 10 10 7 

Wofford 2 - - _ _ _ 

Province X I I 

American Univ. 17 15 10. 12 16 27 

Lehigh 18 10. 9 17 10 10 

Lycoming . - _ _ 49 19 

Univ. of Pennsylvania 13 9 7 10 10 11 

Penn State 13 16 11 2 l 18 19 

PMC Colleges - 62 14 3.6 15 13 

Province X I I I 

Rutgers 17 15 27 21 37 23 

Stevens I h s t . 7 15 15 13 12 14 

Wagner 13 19 40 18 23 7 

Province XIV 

Univ. of Conn. 23 16 13 18 14. m 

Univ. of Mass. 17 15 21 25 8 24 

H.P. I . 13 10 10 14 12 10 

T u f t s 17 11 6 22 5 13 



Comparative I n i t i a t i o n s by Chapters w i t h i n Provinces 

-4-

Chapters 1980-61 1961-62 1962-63 1963-64 1964-65 1965-66 

Province XV 

Univ, of B u f f a l o 29 

Co r n e l l . 41 

Hartwick 8 

Province XVI 

Univ- of Oklahoma 14 

Province XVII 

Concord 

M a r i e t t a 27 

Marshall 15 

Morris Harvey 28 

Province X V I I I 

Univ. of Arizona 3 

16 

16 

8 

13 

29 

20 

26 

28 

2 

9 

14 

39 

5 

39 

22 

37 

9 

18 

5 

33 

22 

2 

13 

27 

10 

40 . 

17. 

48 

13 

14 

17 

40 

17 

37 

8 

I n i t i a t i o n s of 
A c t i v e Chapters 837 

Number of Ac t i v e 
Chapters I n i t i a t i n g (54) 

782 

(53) 

728 783 873 1029 

(53) (52) (54) (58) 



E x h i b i t I I 

NUMBER OF CHAPTERS INITIATING MEN IN 

THE FOLLOWING CATAGORIES 

0 1-9 10-14 15-19 
Year ending June 30, -

1961 1 
1962 0 
1963 2 
1964 0 
1965 0 
1966 1 

15 
13 
17 
16 
13 
12 

13 
15 
16 
13 
14 
12 

10 
16 
7 
9 

13 
14 

20 & over 

15 
9 

11 
14 
14 
19 

E x h i b i t I I I 

Year 

COMPARISON OF PLEDGING TO INITIATIONS 

ENDING JUNE 30, 

1960 - 1966 

No. of Chapters T o t a l Number 
Pledged I n i t i a t e d 

Percent 
M o r t a l i t y 

1960- 61 
1961- 62 
1962- 63 
1963- 64 
1964- 65 
1965- 66 

54 
53 
53 
52 
54 
58 

1022 
1014 
1079 
1132 
i i i e 
1285 

837 
782 
728 
783 
837 

1029 

19%-_ 
23% 
33% 
31 % 
22% 
20% 



NUMBER OF UNDERGRADUATE MEMBERS 

' RETURNING TO CHAPTERS 

October 1, 1960 - 1965 

Ex h i b i t IV 

1700 

1600 

1500 

1400 

1300 

1200 

1100 

1960 
-61 

1660 

1368 

1961 
-62 

1962 
-63 

1963 
-64 

1964 
-65 

1965 
-66 

Undergraduate Members i n 
The A'cademic Years 

1960-61 - 1965-66 

YEAR 
1960- 61 
1961- 62 
1962- 63 
1963- 64 
1964- 65 
1965- 66 

Number of Members 
20TT 
2047 
2121 
2180 
2276 
2647 
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IflemlfetAkip in Alpha £i<}tna Phi 

"k Alpha Sigma Phi Fraternity was founded upon the Christian Principles 

which include the Second Law, the Law of Brotherly Love. 

"A" Membership in Alpha Sigma Phi Fraternity is a privilege granted on 

invitation by the unanimous and secret ballot of the members of a chapter to 

a man who they believe is intellectually, morally, and socially a valuable 

acquisition to the Fraternity. 

Membership in Alpha Sigma Phi Fraternity is by virtue of membership 

in the chapter which makes the selection. A Brother in the Fratemity enjoys 

the friendship and hospitality of all chapters and alumni groups and is united 

in brotherly love in the family-like relationship which exists among the mem­

bers of Alpha Sigma Phi and is assured of the spontaneous welcome, 

hospitality, and friendship of each member's family circle. 

The responsibility for selection of new members into the Mystic Circle of 

Alpha Sigma Phi is a first and a continuing responsibility of each member 

as we leam truth, increase in wisdom, and exemplify in the Mystic Circle 

the true spirit of brotherly love. 



THE COLLEGE FRATERNITY SECRETARIES ASSOCIATION 

Statement of Tosftion 
on Hazing and Pre-initiation Activities 
The College Fraternity Secretaries Association has stated its position, periodically, in 
support of constructive educational and inspirational programs and has asserted un­
equivocally its opposition to hazing and pre-initiation activities which do riot con­
tribute to the positive development and welfare of pledges and members. 

Because hazing and other pseudo-initiation practices have not been rejected and 
eradicated completely in undergraduate activities and therefore remain a. menace to 
the well-being of the College Fraternity System, the College Fraternity Secretaries 
Association reaffirms and reasserts its position on this question. 

^ The Association believes that true fraternalism is 
nurtured in an atmosphere of social and moral re­
sponsibility, respect for duly constituted authority, and 
loyalty to the principles of higher education. 

^ The Association further believes that while social 
behavior cannot be legislated, a fraternity without mor­
ally sound precepts and practices is not a constructive 
influence upon college men. 

^The Association further believes that a fraternity 
has a solemn obligation in the development of its 
pledges and members and that this responsibility ex­
tends alike to the institutions where it is represented; 
to parents and others who make possible the education 
of pledges and members; to the communities where 
chapters are accountable for good citizenship; and to 
the college fraternity system of which it is a part. 

* The Association further believes, despite the fact 
that much progress has been made, that one of the 
most damaging instruments to the fraternity system is 

the employment of a program of education, which in­
cludes hazing, and that this unproductive, ridiculous 
and hazardous custom has no rightful place in the 
fraternity system. 

^ The Association defines hazing as any action taken 
or situation created, intentionally, whether on or off 
fraternity premises, to produce mental or physical dis­
comfort, embarrassment, harassment or ridicule. Such 
activities and situations include paddling in any form; 
creation of excessive fatigue; physical and psycholog­
ical shocks; quests, treasure hunts, scavenger hunts, 
road trips or any other such activities carried on out­
side the confines of the house; wearing, publicly, ap­
parel which is conspicuous and not normally in good 
taste; engaging in public stunts and buffoonery; mor­
ally degrading or humiliating games and activities; late 
work sessions which interfere with scholastic activities; 
and any other activities which are not consistent with 
fraternal law, ritual or policy or the regulations and 
policies of the educational institution. 

THE ASSOCIATION urgently recommends to its members and their frater­
nities; that they continue to approach their undergraduate members with 
the assumption that they are mature, intelligent and self-governing men 
and that they alone can eradicate hazing in all its varied forms; that they 
appeal to their alumni to bury and forget injurious hazing traditions; that 
they work together with college administrators to rid the campuses of 
any lingering evidences of hazing and other injurious practices; that they 
endeavor to broaden and strengthen their programs for the development 
in members of leadership responsibility, and the appreciation of moral, 
spiritual and intellectual values consistent with their ideals and teachings. a 


